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Job Description for Inclusion North Chief Executive 

 

The job of the Chief Executive is 
 

 

To work with the Board of Directors to run the 
company well and follow the Law 
 
 

 

To make sure the Board of Directors is accessible for 
everyone 
 
 

 

To help the Board of Directors to manage the money 
well 
 
 

 

To find new work and new ways of earning money 
without forgetting what Inclusion North is set up to 
do 
 
 

 

To make sure Inclusion North have the policies we 
need to run the company well and follow the Law 
 
 

 

To plan for the future so that Inclusion North does 
the work that is important and needed 
 
 

 

To help make sure Inclusion North stick to our values 
in everything we do 
 
 

 

To lead the Inclusion North staff team so that they 
feel supported to do their work and achieve their full 
potential 
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The job of the Chief Executive is 
 

 

To work with the Inclusion North Advisory Council so 
that we always hear the voice of people with a 
learning disability, autistic people and family carers 
 
 

 

To make sure Inclusion North think about diversity, 
equality and inclusion in all the work we do, so that 
everyone can have a voice and be included 
 
 

 

To make sure that people know about Inclusion 
North and the work we do, locally, regionally, 
nationally and internationally 
 
 

 

To make sure Inclusion North get feedback about our 
work, to check our work is good quality and to 
understand whether what we do makes a difference 
 
 

 

To make sure Inclusion North build partnerships with 
other organisations locally, regionally, nationally and 
internationally 
 
 

 

To make sure Inclusion North stay up to date when 
the Law and policy changes 
 
 

 

To make sure Inclusion North are connected to the 
important pieces of work that come from national 
policy changes 
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